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“Hong Kong 200” Leadership Project 2020

We cannot always build a future for our youth,
but we can always build our youth for the future.

We live in turbulent times. This is probably more
so for young people who are setting out on their
journeys towards higher education or employment.
The challenges are coming from all sides, political,
social, economic and now, even health. However,
what will probably have the greatest impact on
them is the constant change in technology and
communication.

How can they prepare for this future and what
skills do they need to navigate their journeys?
Together with HSBC, HKFYG has initiated the
HSBC Future Skills Development Project to ensure
that young people keep up to date and learn how
to be flexible in their approach to challenges.
Included in this initiative is the “Hong Kong 200~
Leadership Project, a high quality leadership
training programme catering for 200 outstanding
young people every year.

In view of supporting youth to create their
futures, “Hong Kong 200” equips high potential
participants with leadership skills, hones their
unique strengths and refines their ability to adapt
to the world with a global perspective and critical
analysis.

Nurture
Future Leaders
from Here

Franklin D. Roosevelt

Over the past 13 years, alumni to the programme
have committed themselves to serving Hong Kong
through the “Hong Kong 200 Association” .
This grouping strengthens the networks that were
made and leverages the alumni bonds in resource
gathering, professional experiences, talents and
other initiatives, all towards cultivating a new
generation of young leaders.

“Hong Kong 200” is organised by the HKFYG
Leadership Institute. The physical premises, on
the site of the former Fanling Magistracy, helps
invoke a legacy of justice, law and rights which
can inspire young people to serve the community,
rendered through systematic training and
innovative technology.

Hong Kong, like the rest of the world is in need of
leaders who have the commitment, drive, passion
and most of all, humility, to serve. | have every
confidence that “Hong Kong 200" offers that first
step and starts a process of brushing colour into
Hong Kong’s future.

Andy HO Wing-cheong

Executive Director
The Hong Kong Federation of Youth Groups
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The “Hong Kong 200” Leadership Project is dedicated to
nurturing leaders who bring positive impacts to the world.

2008

2010

2013

A (&# 200) BstE

Joined “Hong Kong 200”
Project

Leadership

2EURIMEN—E B AR RBITHAT*
KEaFg= (PECC) B+ NERERS
Participated in overseas training - Pacific
Economic Cooperation Council (PECC)
General Meeting in Tokyo

ETFENEEE 200 BT ALBER
B

Worked as the Director of Talent Management
in the 4™ Executive Committee of Hong
Kong 200 Association

Bir k> Lensational

Founded her social enterprise -
Lensational

#5540 Bonnie CHIU

2008 (&5 200) EHEETEIZES
A participant of “Hong Kong 200" Leadership Project 2008

2016’

2017’

2018

“It takes a movement to really change the world.”

BES TN, FRERERE
FELEE "EEEFERBKRE,

Selected as the Young Achiever of Asian
Women of Achievement Awards and won
The Hong Kong Youth Service Award

AZ TEHH 0 mUTERRNESETE .,
Selected as one of the “Forbes 30
under 30 Europe” awardees

BELBERAXEESEHSBETFERR
B

Selected as one of the international
ambassadors to advocate the United
Nations Sustainable Development
Goals
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Introduction to the

“Hong Kong 200” Leadership Project 2020

“HSBC Future Skills Development Project”

Creating a Future

The pace of change in the world is accelerating,
particularly in the world of work. This is especially
so in relation to the amazing innovations in
science and technology that have resulted in the
increasing domination of robotics and artificial
intelligence, as well as computerisation and
digital processes. At the same time, so-called
generic skills, particularly communication and
analytical thinking, will need to be adaptable
and ready for change. These trends have been
pointed out by many sources, including the
World Economic Forum as absolutely critical for
young people to retain their competitiveness
in a globalised economy. The Hong Kong
Federation of Youth Groups is well aware that
it, along with other sectors, needs to play a
responsible role in ensuring that young people
keep up to date, while also supporting their
access to the new opportunities that are and will
be available to them. Therefore, the Federation,
together with HSBC, now initiates the HSBC
Future Skills Development Project.

Learning to Learn

The rationale of this Project is to provide
education and training to re-skill young people,
giving them the tools necessary for them to be
creative, innovative and original. These skills,
which involve both theoretical and practical
aspects of knowledge, also include financial
literacy, enhanced communication and sound
analytical interpretations. The Federation believes
that these competencies need to begin as early
as possible to make sure that young people
grow up with the ability to adapt and change,
becoming flexible in their approach to challenges,
while also developing lifelong learning skills. This
expectation of constant change is a challenge,
but one that can be dealt if introduced early and
with relevance.

The HSBC Future Skills Development Project
serves as the first step on what will become a
lifelong journey of exploration and enhancement

that augments skills for future employability.
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“Hong Kong 200” Leadership Project 2020

What is the “Hong Kong 200 Leadership Project?

“Projections of future job markets and work
environments vary widely. New technologies give
rise to both optimism and trepidation about their
impact on the workforce...the urgency is clear
about the need to adapt education systems to
deliver problem-solving, collaboration, creative
and other skills that will help tomorrow’s adults
address such challenges.”

- The Worldwide Educating for the Future Index 2018

The “Hong Kong 200” Leadership Project is a
leadership development programme for young
people, initiated by The Hong Kong Federation
of Youth Groups in 2006, which aims to enhance
young people’s sense of social responsibility
and reinforce their willingness to give back to
the community. The Project becomes one of the
key programmes of the “HSBC Future Skills
Development Project” sponsored by HSBC.
The training content is designed with reference to
the “Future Skills” of the World Economic Forum
(WEF) report, in order to equip participants with
essential skills to tackle the challenges in the future
job market. Each year, the Project selects 200
youth leaders for intensive training. The criteria
for selection is based on demonstrated early
leadership potential, outstanding academic
performance and a commitment to serve the
community. They have not only found their own
professional callings in study and work, but have
also demonstrated that they have the compassion
to give their love and care to others in Hong Kong
and even in different regions of the world.

Young people who are at the senior secondary
stage and who have already demonstrated
leadership qualities in secondary school through
assuming leadership roles in Student Unions,
Clubs and Societies and as Prefects will be
invited to acquire new skills and further develop
their potential. Not only will they be assisted in
enriching their knowledge about the development
of our country and the upcoming trends under
the process of globalisation, but they will also be
taught to strengthen their analytical and reasoning
skills. Supporting youths in this way, we believe,
will reinforce their willingness to give back to the
community and thus benefit Hong Kong herself.

The “Hong Kong 200~ is a meaningful initiative
to help Hong Kong identify able young leaders
and to further strengthen their leadership skills and
commitment to the community. Now reaching its
fourteenth year, the Project is expected to:

® Provide experiential learning opportunities
to young people who have strong leadership
potential in order to help them acquire the
necessary knowledge, tools and skills, as well
as to develop their qualities and competencies
for good leadership;

® Build a network for liaison and exchange
that will strengthen their commitment to the
community;

©® Create opportunities and channels for youth
leaders to maximize their potential through
proactive participation in community affairs in
Hong Kong.



2020 (& 200) <Efh=TE]

(&7& 200) AMTEIBMIHE ?

(&#E200) TRE+=FE  EABHBEE 2,600

ZRERNEFEMAT - tfIREESESE
BEIEEL - IR EBILE (RHEI) PTZzp9E2rea
RE  EHREERESHNAL LR - (5
g1) TAEERZR - BINESHEF - Rt =
RIS - R PIRRBEEBRILE - %
e

BNEREE

(FH8)) BFHFERZESRKIER 200 BME
HE - BREBELEBRBLESOENETFS
o 2IEERMBERIRKIER - 288
8 85% NERBEBELES M (FHE) -

ZEmE HHISHN

(FHE1) R IRTHEANIRE DT L BERE
A BEEESEMEE - ABRSFEmEN
ARG~ Iad 8~ ME2EBLEMER - DK
HERHMEES - SERCETFENEBRIT - &
N BB MBI SRR SRR 3 R AT S
2 WHENEE T FALRIFN SRR
DHE - REHESEEHIEERE -

%

(H8)) EETE2MNENFERE « BIE LI
BERATENTAE - (FHE)) RS MENNE
7R 2007 FAEREE 200 & - LUSEEITRZE
TSR - BEEREMSVEMN  FTRLE
o B ERRUNEREESESARA
RRYES) o

(HE1) FERHBEE REINHNHKS
EEAZENRE  NMBSHEEEHERETH
International Youth Camp ~ FH AR RETH
AFEFEESEEG PECC)EThEZEX
g UAFEPRIERBHFCIEFEESE (Model
United Nations) &% -

(FHE1) BEADEE2INERBFLSHOE - &
EEBMMERSELEBER  E—THPE
%~ 2IRBERIRMN - BB M EZ Mt SR —
(AW/NETE




“Hong Kong 200” Leadership Project 2020

What are the characteristics of the Hong Kong 200

Leadership Project?

“Hong Kong 200”, through its meticulously
designed leadership training programme, has
nurtured 2,600 high-calibre young leaders over
the past 13 cohorts. Guided by the vision and
aspirations of the Project, these young people have
been given the skills to take on a more proactive
role in community affairs in the future. At the
same time, the Project will continue to select and
nurture outstanding students in Hong Kong, giving
them high-quality training that further unleashes
their leadership potential and their commitment
to serving the community. Characteristics of the
Project include:

Selection by Merit

The Selection Panel uses strict criteria to make their
choice from among the applicants. They seek youth
leaders who not only embody good conduct, but
who have also demonstrated outstanding academic
and extra-curricular performance, expressed
commitment to the community and with high
leadership potential. A principal’'s nomination must
be presented by each applicant to the Project. In
the past decade, over 85% of secondary schools in
Hong Kong have nominated students to join.

Comprehensive Leadership Training

Participants will strengthen their analytical and
critical thinking skills and improve their leadership
skills through dialogue sessions with prestigious
social leaders, workshops conducted by young
global leaders, seminars, organisation visits and
implementation of social innovation projects. These
training opportunities will also enrich participants’

understanding of current issues and important
development trends in both local and global society
while nurturing an innovative mindset among our
future leaders for tackling social problems and
making a positive impact on the community.

Networking and Follow-up

The Project emphasizes fostering an enduring spirit
of participation, contribution and commitment to the
community among young leaders. To this end, the
Hong Kong 200 Association was established
in 2007. The Association has to date organised
various activities, including dialogue sessions with
social leaders, discussion over social issues, and
other value-adding activities.

We also provide opportunities for our young
participants to broaden their regional and global
vision through participation in regional events,
including the International Youth Camp held
in South Korea, the 19™ Pacific Economic
Cooperation Council (PECC) General Meeting
in Tokyo and the Model United Nations in
Beijing.

The accumulated experience of participating
youth leaders will help promote dialogue both
regionally and internationally. It will also engender
their deeper involvement in community affairs as
active and responsible citizens.
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“Hong Kong 200 Leadership Project 2019 Learning Journey

85% 85% 88%

Overall Recommending Interested in joining

satisfaction rate others to join advanced training

*Data Source: "Hong Kong 200" Leadership Project 2019 Participants' Survey

2019 Snapshots

The “Hong Kong 200” 2019 curriculum was based on society-oriented Design Thinking. Various activities
were arranged so that participants went through the design thinking process step-by-step from: empathise;
define needs; ideate; prototype, to test. With professional guidance, participants were able to understand the
users’ needs, to propose and then implement feasible and effective solutions to improve our society through
Project for Hong Kong. Four themes were set to practise the spirit of “My Commitment to Hong Kong”: “Positive
Education”, “Up-cycling”, “Women Empowerment” and “Well-being of Elders”. In addition, the
Leadership Guiding Programme effectively consolidated the foundation of participant’s leadership qualities. After
completing the core training, special advanced training opportunities, like overseas exchange learning, dialogue
with social leaders, and youth trainer training, are provided to continue enhancing their leadership skills.

2020 Leadership Foundation Training

Leadership Foundation Training was held online during the 2020 summer holiday. Basic leadership theories and
communication skills were taught by local and global leaders to share their experience. Mr Vincent Fung, the then
Director of the Hong Kong Economic and Trade Office in Wuhan, had an online conversation with young people
about the experience of assisting stranded Hong Kong people during the 76-day Wuhan pandemic lockdown.
He highlighted how essential were leadership qualities such as teamwork, crisis management and emotional
management. Participants were inspired by his sharing of turning a crisis into an opportunity to serve society.

@ TR BiiLRK @ [BSNEMEE @ RERUE

Job Shadowing: Tradition and Future Leaders-to-Leaders Prototyping Skill Lab

@ Project for Hong Kong #HA|IRE KD E=2
Project for Hong Kong Pitching & Sharing Session 8
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Hong Kong 200 Association

The Project’s participants will become members
of the Hong Kong 200 Association and develop
connections through the association’s network.
The aim of the Association is to encourage
members to continually engage with one another,
exchange ideas and innovate. This Association
is able to generate synergy through its network of
accumulated 2,600 Project participants who are
dedicated to serving their community.

Since its establishment in 2007, the Association
has been sustaining the Project in various
ways, such as arranging sharing sessions with
community leaders, discussions of social issues
among the members, service projects in the
community, as well as other learning activities
which broaden these youth leaders’ horizons as
responsible global citizens.

Members of the Association have been invited to
join Youth I.D.E.A.S., which conducts research on
a regular basis in four different areas including
Employment and Economic Development,
Governance and Constitutional Development,
Education and Innovation, as well as Society
and Livelihood. Committed to promoting the
development of our community, they have
exchanged ideas and policy suggestions with
the Secretary for Labour and Welfare on the topic
of retirement protection. A series of “Hong Kong

“Hong Kong 200” Leadership Project 2020

200 Forums” has been successfully launched,
which provides a platform for our young leaders
to express their opinions towards different
issues in front of various social leaders in Hong
Kong. Other than that, some members have
also organised groups that connect others
according to their professions, so as to promote
professional development and to seek ways to
give back to society.

Mentorship Programme

“Hong Kong 200” values the establishment
of a talent bank of young leaders. Mentorship
Programme enables our young participants to
connect with our alumni who have obtained
remarkable achievements in their own studies,
careers and social services. Thus they are able
to share personal experience and expertise that
may inspire the mentees in terms of their career

planning or academic pursuits.
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Curriculum of the “Hong Kong 200”
Leadership Project 2020

Core Leadership Training Modules (Compulsory)

The pandemic is bringing tremendous changes to the global and local social environment. Learning, working
and social models of young people have encountered unprecedented challenges. According to the “How Young
People See Future Skills”?, youth interviewees admitted that they lacked confidence to face the future. The HKFYG
Leadership Institute believes that young people have to equip themselves and receive appropriate training early in
order to deal with the emergence of the new normal, respond flexibly to the future, and contribute to society.

The "Hong Kong 200" 2020 will enhance the participants’ future skills. Through online and offline dual-track
learning, participants will learn in a more diverse and flexible way. Under the guidance of professional instructors,
participants will receive comprehensive and high-quality basic training to develop their leadership capabilities and
broaden their social horizons. Global young leaders who have been invited as instructors and speakers include
recipients of the Asian Women of Achievement Award (2016), World Economic Forum Young Global Leader and One
Young World Ambassador. The training format will also include dialogue sessions with prestigious social innovators,
visits, as well as leadership workshops, which will strengthen participants’ leadership skills, and knowledge about the
upcoming local and international trends. The contents are:

Core Leadership Training Modules

________________________________________________________

® To allow participants to learn the attitude and attributes of a good
leader through discussion with local social innovation experts.
® To enhance learning flexibility and efficiency via e-learning.

S Future Leader Traits
"' (6 hours)

________________________________________________________

________________________________________________________

K Team Challenges
IA (20 hours)

@ To enhance participants’ future skills, including people management, E
cognitive flexibility, problem solving, and conflict management skills, !
through novel adventure-based training. i

_______________________________________________________

________________________________________________________

@ To understand the incorporation of innovation technology and future E
skills through a highly-interactive learning process. :

@ To enable participant to understand social needs through interesting !
experiential activities and community visits, and arouse their interest in |

i

i

i

i

i

19‘ Society & Innovation
l

(28 hours)

social issues, so as to reinforce their willingness to give back to Hong Kong.

@ To put thoughts into actions by using design thinking skills and
creating a prototype of their project addressing social issues. The best
team will be awarded with seed funding to execute their project.

________________________________________________________

________________________________________________________

(6 hours) , '
dialogues with global leaders.
@ To recognise global citizenship from local and international
i perspectives. :

_______________________________________________________

Global Horizon I
@ @ To allow participants to broaden their international horizons through :

2 The Hong Kong Federation of Youth Groups (2020), How Young People See Future Skills 2020,
https://hkfyg.org.hk/en/2020/06/26/future_skills_report_eng/ 12
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“Hong Kong 200” Leadership Project 2020

Advanced Training (Optional)

Participants can join “Job-Shadowing Programme: Tradition and Future” to cultivate proper working attitudes
and reflect the trend of the future job market. In addition, alumni will share their personal experience and
expertise as mentors through the “Mentorship Programme”, preparing participants for their future academic
and/or career pursuits.

The “Hong Kong 200" also provides overseas learning opportunities for outstanding participants. They may
join the study tour to countries and regions along the Belt and Road Initiative. Through immersive learning
experiences, they will be able to understand the technological development / social conditions of, and the
impact of globalisation on other countries.

The “Hong Kong 200" also provides 3 advanced training directions, including: Community Development
Group, Social Policy Group and Youth Trainer Group. After completing the core training, participants can improve
their knowledge and continuously develop skills, according to their interests and abilities, to give back to society.

Advanced Training Directions m

Community Development ® Project Planning and Management
Group ® Site Visits / Interviews

® Social Policy Analysis

Social Policy Group ©® Mock Debate

Youth Trai G ® Programme Planning
ou rainer Grou
P ® Learning Facilitation Skills

Features

The Project adopts multi-learning modes to stimulate thinking. These include:

To open up the project topics for selection by young participants
within certain social-issue themes. Instructors will guide them in
conducting field-work for investigating social issues.

Phenomenon-
based learning

Design To equip participants with design thinking skills that will help them
thinking tools realise their project for solving social problems.

To deepen participants’ understanding of our society by
participating in simulated experiences, and encouraging
participants to immerse themselves in the community.

Experiential
learning

To combine e-learning tools and face-to-face activities to enhance
learning efficiency. Due to the actual situation and needs, some
classes may be conducted online.

Hybrid
learning mode
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“Hong Kong 200” Leadership Project 2020

Schedule
-

Now Open for Applications )
P

23 Oct 2020 Application Deadline

J

-

Early Dec 2020 Meeting with Selection Panel members )
P

Dec 2020 to Jun 2021 Core Leadership Training Modules )
-

Jul to Aug 2021 Project for Hong Kong )
P

Aug 2021 to Jun 2022 Advanced Training (Optional)




2020 (& 200) <Efh=TE]

(&7 200) RMETEIEAT R

-
B

By mEHR

® TRLEEEOEBHL RS

© R "THEERTE ) HILE o
&) zmmm

® THEBENBIR » SESHLIE
BB Kt — 5 — BT RAO B AR o
® THRRRIAIRAVBTELE -
® EABENFHITE - BEAEL
=B FIROREEE -
© THRMAIFHEES - 1T BRI

BRI E o
O E @ Rk EERK N ER Leadership
TCONCEPT | :
Negotiation
Critical Thinking 'I‘E\%Hﬂ;ﬁ \ HAFLTT
Creativity g & B % /

o

Orientation of Service !

B NG Cognitive Flexibility
zui/ mﬁﬂ

17



“Hong Kong 200” Leadership Project 2020

Learning Outcomes of the “Hong Kong 200"
Leadership Project

A
m Involvement with society

@ Understanding and taking the initiative to @

. . Broadened view of
care about social issues in Hong Kong.

the world

@ Upholding the spirit of "My Commitment
to Hong Kong". @ Understanding the development of Hong
Kong and the Mainland China, including

the opportunities and challenges brought

about by the Greater Bay Area and the

o Belt and Road Initiative.
(@) Avility to look to the future
® Understanding the opportunities and

@ Enhancing the leadership qualities of challenges of globalisation.
the students, including self-confidence,
initiative, empathy and sense of
responsibility.
@ Having an understanding of global
innovation technology trends and its
impact.
@ Enhancing and mastering the necessary
Leadership "CONCEPT" in the future.

Emotional Intelligence Teamwork
IEHEEERET] » Ex i {FaE S

’ People Management A& IBEES
Problem Solving #2EtEE7]
Process of Making Decision YRR EEN
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“Hong Kong 200” Leadership Project 2020

Eligibility

Eligible candidates must fulfill the following criteria:

® Be in Form 4 or above enrolled as full-time @& Have experience in volunteer work or service
students in Hong Kong secondary schools to the community

(2020/2021 school year)
® Demonstrate good language proficiency and

® Be current or former holders of leadership communication skills

positions at their schools*
® Be recommended by their school principal**

® Demonstrate a commitment to serve the
community

® Demonstrate good conduct and outstanding
academic / extra-curricular performance and
/ or are award recipients

(*Remarks: Including Head Prefects, Prefects, Presidents and other Office Bearers of Student Unions, Chairpersons
and other Office Bearers of Clubs or Societies, and Captains and other Office Bearers of Houses)

(**Remarks: The number of students that can be recommended by schools is unlimited, however, no more than 5
students from each school will be selected as participants)

Successful applicants will:

® Become participants in the Project and receive local comprehensive training. Upon selection,
outstanding participants will have the chance to take part in non-local meetings and exchange
programmes

® Receive a Certificate of Completion if they have an attendance record of over 80% in Core Leadership
Training Modules (about 50-60 training hours); and

® Become members of the Hong Kong 200 Association if they have fulfilled the Project’s requirements,
thus becoming eligible to pursue opportunities for further exclusive leadership training.

Successful applicants will be required to pay a training fee of HK$900. A fee waiver may be applied for
by those who are in need of financial support.
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“Hong Kong 200” Leadership Project 2020

Application, Scholarship and Selection Procedure

Applicants can apply through School Nomination or Self Nomination Scheme.
The online application form can be accessed at the following website:
https://tinyurl.com/HKFYGLI-HK200.

School Nomination

Applicants must submit the following online on or before Friday 23 Oct 2020:

1. A completed application form

2. A completed recommendation form signed by the school principal and with school chop
3. Copies of documentary evidence wherever appropriate for verification

4. An essay of no more than 500 words in either Chinese or English entitled “My Commitment to Hong
Kong — One Thing | Have Done for Hong Kong”

Self Nomination Scheme

Apart from school nomination, students can also apply through Self Nomination Scheme. This scheme
provides scholarships for outstanding applicants who have been awarded territory-wide, regional or
international prize(s). Successful applicants will receive the following exclusive benefits:

® A waiver of the training fee of HK$900 for joining the “Hong Kong 200~ Leadership Project

® Enjoy priority in applying for advanced training opportunities, including fully-funded overseas
internship and exchange programmes etc.

Scholarship applicants must submit the following online on or before Friday 23 Oct 2020:
1. A completed application form
2. Copies of documentary evidence wherever appropriate for verification

3. An essay of no more than 500 words in either Chinese or English entitled “My Commitment to Hong
Kong — One Thing | Have Done for Hong Kong”

*Please refer to the website for updates.
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Selection Procedure

The Secretariat will assess each application with
reference to the criteria listed and following a
strict marking scheme. The preliminary results
will be checked by Certified Public Accountants
before being submitted to the Selection Panel for
assessment and approval.

The Selection Panel will consist of a minimum
of 5 community leaders from the fields of
politics, economics, business, education and
social services. They will assess the nominees’
leadership potential, code of conduct, academic
or extra-curricular performance and commitment
to the community, and will select the most

outstanding 200 applicants among them.

“Hong Kong 200” Leadership Project 2020
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Huong Mong's Future

All information provided by applicants
must be accurate. Any misrepresentation
of facts will lead to disqualification.

Personal data provided by applicants will
be used only for selection procedures
and liaison work. According to Sections
18 and 22 and Principle 6, Schedule 1 of
the Personal Data (Privacy) Ordinance,
applicants have the right to access and
make necessary corrections to personal
information held by the Secretariat.
Applicants with enquiries about their
personal data, including requests for
access for correction purposes, should
contact the Secretariat.
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“Hong Kong 200” Leadership Project 2020

Introduction to The Hong Kong Federation of Youth Groups

The Hong Kong Federation of Youth Groups (HKFYG) was founded in 1960 and is now the city’s largest
youth service organisation. For the six decades, it has been committed to serving the youth of Hong Kong
through the provision ofa variety of services, activities and programmes, which have an annual attendance
of nearly six million. We encourage youth to reach their fullest potential and with community support, we
now have over 80 service units. We also have 12 core services, which include the Youth S.P.O.Ts, M21
Multimedia Services, Employment Services, Youth at Risk Services, Counselling Services, Parenting
Services, Leadership Training, Volunteer Services, Education Services, Creativity Education and Youth
Exchange, Leisure, Cultural and Sports Services, and Research and Publications. We encourage young
people to grow into responsible and dutiful citizens and we now have over 230,000 registered volunteers
and over 450,000 registered members. We believe that our motto HKFYG ¢ Here for You reaffirms our
commitment and dedication to the young people of Hong Kong.
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Kong 200 Leadership Project
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“Hong Kong 200” Leadership Project 2020

Introduction to The HKFYG Leadership Institute

Building on its solid foundation of leadership training, The Hong Kong Federation of Youth Groups is
celebrating the start of a new chapter with the move of a core service to the new HKFYG Leadership
Institute. The home of The HKFYG Leadership Institute is the historic former Fanling Magistracy. Since
2000, over 150,000 student leaders have been provided with comprehensive training. It comprises
the School of Leadership Skills, School of Communication, School of China Studies, School of Global
Leadership and School of Public Engagement. Together, they will nurture Hong Kong youth as morally
principled, responsible, civic-minded leaders who contribute positively and innovatively to the building

of an inclusive community.
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THE SECRETARIAT OF THE “HONG KONG 200” LEADERSHIP PROJECT

BESFEHEEMER
The HKFYG Leadership Institute

SRR SEEEIE3025%
302 Jockey Club Road, Fanling, New Territories

EB&E Tel: (852) 2169 0255
BE Fax: (852) 2169 0603
T H Email : SLS@I|eadershipinstitute.hk

#BuE Website :  Leadershipinstitute.hk
B Facebook: BEESFHEEMER The HKFYG Leadership Institute

EEEFEHMERMER
THE HONG KONG FEDERATION OF YOUTH GROUPS, HEAD OFFICE
FRLtARRENINETETEHEANE211E

21/F, The Hong Kong Federation of Youth Groups Building
21 Pak Fuk Road, North Point, Hong Kong

FEE Tel : (852) 2527 2448
H Fax: (852) 2528 2105
FH Email : hg@hkfyg.org.hk

#uh Website :  hkfyg.org.hk
El Facebook : facebook.com/HKFYG

enee  EBEWHEER ... 0t Ao

Member portal easymember.hk Volunteer Search Engine ~ easyvolunteer.hk

e M21.hk <E% £MH> Youth

Supporting Media =] HONG KONG





