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“Hong Kong 200” Leadership Project 2022

Nurturing Sustainability Leaders

We have been faced with so many challenges
over the past few years, including the pandemic.
However, this particular global crisis has
highlighted the necessity of how important it is to
pay attention not only to economic matters, but
also the environment and social inclusion. We must
take sustainability seriously and do all that we can
to ensure that the younger generation is equipped
with the skills and knowledge to shoulder this
great responsibility.

That is why this year's “Hong Kong 200~
Leadership Project is focusing on the issue
of Sustainability Leadership. The purpose
is to empower participants with hard skills to
understand changing perspectives of sustainability
and will strengthen their soft skills to strike a
delicate balance among social development,
economic gains and environmental conservation.
All this works towards The HKFYG Leadership
Institute's mission to build a platform for young
people through which they can play a greater
part in pursuing the United Nations Sustainable
Development Goals.

Organised by the Leadership Institute, and as it
has done for the past 15 years, “Hong Kong
200” annually selects 200 local senior form
student leaders who have demonstrated early
leadership potential to participate in systematic
and forward-looking training. The Project will
sharpen participants’ future skills and unfold the
recent changes and opportunities in Hong Kong,

Mainland China and the world. Last year, in spite
of the challenging situation, participants were
able to avail of online training and responded with
a positive and proactive learning attitude. It was
encouraging to see them further demonstrate their
innovation with practical “Project for Hong Kong”
ideas to improve our society, for instance, utilising
new technologies. We expect the same this year.

The HKFYG Leadership Institute, housed at the
revitalised former Fanling Magistracy, widely
applies innovative technologies while extensively
preserving the original appearance of this Grade
Il historic building. The Institute not only provides
young people with a pleasant environment
for professional leadership training, but also
allows them to experience the Rule of Law spirit
symbolised by this former Magistracy. These young
people have shown their willingness to contribute
to Hong Kong’s community, putting sustainability
into practice.

| am immensely grateful for the support from all
sectors of society throughout the years which has
allowed “Hong Kong 200” to keep on nurturing
outstanding talents for Hong Kong. We firmly
believe that “Hong Kong 200” will become the
rich soil to sprout and grow among our younger
generation, motivating them to bring changes to
society and brushing colours into Hong Kong’s
future!

Andy HO Wing-cheong

Executive Director
The Hong Kong Federation of Youth Groups



2022 (&# 200) <E#h=TE

H &%

CONTENTS

(E8 200) SEREHHEIZEE 7

What is the “Hong Kong 200” Leadership Project? ..., 01
(&% 200) BHEtEIBMEE ?

What are the characteristics of the “Hong Kong 200” Leadership Project? .................... 03

2020-2021 (&7 200) E=TE2EFERERE

“Hong Kong 200" Leadership Project 2020-2021

Learning JOUINEY ReVIEW e 05

%7 200

Hong Kong 200 ASSOCIAtION . e 07

2022 (&% 200) EMETE= O EE

Core Values of the “Hong Kong 200” Leadership Project 2022 ... 09

2022 (&% 200) BHrEREAR

Curriculum of the Hong Kong 200 Leadership Project 2022 ... 11

2INERK

Bl gy 17

RS « RS KEERF
Application, Scholarship and Selection Procedure ... 19

BEEEHGEMERBN
Introduction to The HKFYG Leadership Institute



“Hong Kong 200” Leadership Project 2022




2022 (&# 200) E#h=TE

g4 Outstanding Alumni

(&% 200) BMETEI8 2006 Fi&8 - BERIhEE
%11 2800 IMIE "THAEREE. /L,\uE’J BE
B BUBRBEAISAMNERBEER  F
BERMT -

Z & Henry KEUNG

ERAFBREHER

User Growth Team Leader, Tencent
TEERNBHRTREE

Schwarzman Scholars of Tsinghua University

rﬁ@JEjt’ﬁEEIEE& R o

.

“ It takes a movement to really change
the world.

Since 2006, The “Hong Kong 200” Leadership
Project has successfully cultivated over 2,800
young leaders who are committed to serve Hong
Kong. It is an extensive elite network across all
walks of life to serve in our society continuously.
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“ | met students from different schools
and backgrounds through “Hong
Kong 200”.
other people's perspectives, and not

| learn to understand

everyone thinks in the same way as |

do. | feel more open to listen to others.

tH%x 4 Bonnie CHIU

The Social Investment Consultancy #{T&

Managing Director, The Social Investment Consultancy
2016 FEEBSERBALE

The Hong Kong Youth Service Award 2016

2017 EEEME 30 LU TEMS EA4 &

Forbes 30 under 30 Europe 2017

45 Lavazza Calendar AJi5E3E B E 5 AME
Lavazza Calendar United Nations Sustainable
Development Goal 5 Ambassador
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“ I met like-minded young leaders in

“Hong Kong 200”. It was a very unigue

EiEE Andy WONG experience to observe the community

& AEEY and care about Hong Kong together
Student, City University of Hong Kong with them. , ,
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Awardee of Social Innovation and
Entrepreneurship Development Fund

Wheel Real Light B#-& A3 A
Co-founder, Wheel Real Light
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‘ ‘ After the completion of the core training | .
of the “Hong Kong 200”, for those j ﬁ )f
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among us who want to develop further
in the medical care industry will be

= .
more determined. | also hope that | can B8 Ceci TANG

RE=IRFERPREBLE
Student, T.W.G.Hs Li Ka Shing College

future. , , Project for Hong Kong €888+ — T$r& 5T |
Awardee of the Project for Hong Kong Gold Award

reach more elderly and help them in the
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“Hong Kong 200” Leadership Project 2022

What is the “Hong Kong 200” Leadership Project?

“ Students will need to develop curiosity,
imagination, resilience and self-
regulation; respect and appreciate
the ideas, perspectives and values of
others; cope with failure and rejection,
and to move forward in the face of
adversity. Their motivation will be more
than getting a good job and a high
income; they will also need to care
about the well-being of their friends
and families, their communities and the

planet.

Education 2030: The Future and
Education and Skills (OECD)

The “Hong Kong 200” Leadership Project is a
leadership development programme for young
people, initiated by The Hong Kong Federation
of Youth Groups in 2006, which aims to enhance
young people’s sense of social responsibility and
reinforce their willingness to give back to the
community. This year’s Project strives to strengthen
both participants’ knowledge and future skills in the
hope of nurturing “Sustainability Leadership”
under which social issues will be analysed and
addressed. Through a multi-dimensional lens,
we aim to strike a delicate balance among
social development, economic progress and
environmental preservation. Each year, the Project
selects 200 youth leaders for intensive training. The
criteria for selection are based on demonstrated
early leadership potential, outstanding academic
performance and a commitment to serve the
community. Over the years, 2,800 outstanding
youth leaders have been nurtured by the Project.
They have not only found their own professional
callings in study and work, but have also

demonstrated that they have the compassion to
give their love and care to others in Hong Kong and
even in different regions of the world.

Young people who are at the senior secondary
stage and who have already demonstrated
leadership qualities in secondary school through
assuming leadership roles in Student Unions,
Clubs and Societies and as Prefects will be
invited to acquire new skills and further develop
their potential. Not only will they be assisted in
enriching their knowledge about the development
of our country and the upcoming trends under
the process of globalisation, but they will also be
taught to strengthen their analytical and reasoning
skills. Supporting youth in this way, we believe,
will reinforce their willingness to give back to the
community and thus benefit Hong Kong herself.

The “Hong Kong 200” is a meaningful initiative
to help Hong Kong identify able young leaders
and to further strengthen their leadership skills and
commitment to the community. Now reaching its
fifteenth year, the Project is expected to:

e Provide experiential learning opportunities
to young people who have strong leadership
potential in order to help them acquire the
necessary knowledge, tools and skills, as well
as to develop their qualities and competencies
for good leadership;

® Build a network for liaison and exchange
that will strengthen their commitment to the
community ; and

e Create opportunities and channels for youth
leaders to maximize their potential through
proactive participation in community affairs in
Hong Kong.
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“Hong Kong 200” Leadership Project 2022

What are the characteristics of the Hong Kong 200

Leadership Project?

“Hong Kong 200”, through its meticulously
designed leadership training programme, has
nurtured 2,800 high-calibre young leaders over
the past 14 cohorts. Guided by the vision and
aspirations of the Project, these young people have
been given the skills to take on a more proactive
role in community affairs in the future. At the same
time, the Project will continue to select and nurture
outstanding students in Hong Kong, giving them
high-quality training that further unleashes their
leadership potential and their commitment to serve
the community. Characteristics of the Project
include:

Selection by Merit

The Selection Panel uses strict criteria to make their
choice from among the applicants. They seek youth
leaders who not only embody good conduct, but
who have also demonstrated outstanding academic
and extra-curricular performance, expressed
commitment to the community and with high
leadership potential. A principal’s nomination must
be presented by each applicant to the Project. In
the past decade, over 85% of secondary schools in
Hong Kong have nominated students to join.

Comprehensive Leadership Training

The Project takes "HOPES" as its core value this
year. It is expected that participants will be able to
broaden the Horizons of the world, adopt Optimistic
thinking, demonstrate Proactive care about society,
Embrace the future and practise Sustainability
Leadership.

Participants will strengthen their analytical and
critical thinking skills and improve their leadership
skills through dialogue sessions with prestigious
social leaders, workshops conducted by young
global leaders, seminars, organisation visits and

implementation of social innovation projects. These
training opportunities will also enrich participants’
understanding of current issues and important
development trends in both local and global society
while nurturing an innovative mindset among our
future leaders for tackling social problems and
making a positive impact on the community.

Networking and Follow-up

The Project emphasises fostering an enduring
spirit of participation, contribution and
commitment to the community among young
leaders. To this end, the Hong Kong 200
Association was established in 2007. The
Association has to date organised various
activities, including dialogue sessions with social
leaders, discussion over social issues, and other
value-adding activities.

We also provide opportunities for our young
participants to broaden their regional and global
vision through participation in regional events,
including the International Youth Camp held
in South Korea, the 19" Pacific Economic
Cooperation Council (PECC) General Meeting
in Tokyo, and the Model United Nations in
Beijing. The Project provides overseas learning
opportunities under the pandemic through
launching the “Overseas Online Learning
Scholarship”. Alumni with excellent leadership
abilities had been sponsored to study in
renowned world-class university, including the
online leadership programmes provided by
Oxford University, and Harvard University, The
accumulated experience of participating youth
leaders will help promote dialogue both regionally
and internationally. It will also engender their
deeper involvement in community affairs as active
and responsible citizens. 4
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“Hong Kong 200” Leadership Project 2022

“Hong Kong 200 Leadership Project 2020-2021
Learning Journey Review

Participants Survey Results

>90% @ 88%

Would recommend

>85% >85%

Reinforced their
willingness to

Effectively enhanced
future skills

Overall

satisfaction rate

others to join

practise the spirit of

“My Commitment to
Hong Kong”

Systematic Leadership Training
In light of the Covid-19 pandemic, “Hong Kong 200” 2020-2021 adopted a hybrid training mode in order
to provide participants with innovative and flexible leadership training. The curriculum design centered on the
society-oriented “Design Thinking”. With professional guidance, participants went through various essential
steps in the Design Thinking process i.e., from empathising, need defining, ideating, prototyping all
the way to application testing with a view to identifying social issues beneath the themes of “Positive
Education”,
Project for Hong Kong, for the betterment of Hong Kong. Training modules of “Hong Kong 200” 2020-

(I

Upcycling” and “Well-being of Elders”. They then developed relevant practical solutions,

2021 reached 8,000 hours where participants engaged in activities including Induction Day, Social Innovation
Skill Labs, social experiential simulations, dialogue with social leaders and Project for Hong Kong pitching.

Upon finishing the core modules, participants could flexibly participate in different “Hong Kong 200~
advanced training programmes, like youth trainer development, social policy research and business
management courses, in order to continuously sharpen their leadership skills. “Hong Kong 200 advanced
training programmes have been providing diverse learning opportunities for alumni. Thanks to the tremendous
support from various established corporations and organisations such as Deloitte Advisory (Hong Kong)
Limited, Hong Kong Tramways Limited, LINE Plus Corporation, and Creote Studio Limited.

[ Hﬂl'l'lli!ﬁiill
(%8200 x SRBRENR, industry Talk

@ KAEERE @ Project for Hong Kong RI#%$2%
Skill Lab Project for Hong Kong Pitching

@ FEAER

Advanced Training with Experts

R R Some photos were taken before the pandemic.

@ HHHARE EBAME H HEHORE B AT -
Urban Lab

6
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Hong Kong 200 Association

The Project’s participants will become members
of the Hong Kong 200 Association and develop
connections through the association’s network.
The aim of the Association is to encourage
members to continually engage with one another,
exchange ideas and innovate. This Association
is able to generate synergy through its network of
accumulated 2,800 Project participants who are
dedicated to serving their community.

Since its establishment in 2007, the Association
has been sustaining the Project in various
ways, such as arranging sharing sessions with
community leaders, discussions of social issues
among the members, service projects in the
community, as well as other learning activities
which broaden these youth leaders’ horizons as
responsible global citizens.

Members of the Association have been invited to
join Youth I.D.E.A.S., which conducts research on
a regular basis in four different areas including
Employment and Economic Development,
Governance and Constitutional Development,
Education and Innovation, as well as Society
and Livelihood. Committed to promoting the
development of our community, they have
exchanged ideas and policy suggestions with
the Secretary for Labour and Welfare on the topic
of retirement protection. A series of “Hong Kong
200 Forums” has been successfully launched,
which provides a platform for our young leaders
to express their opinions towards different issues
in front of various social leaders in Hong Kong.
Other than that, some members have also
organised groups that connect others according
to their professions, so as to promote professional
development and to seek ways to give back to
society.

“Hong Kong 200” Leadership Project 2022

Mentorship Programme

“Hong Kong 200” values the establishment
of a talent bank of young leaders. Mentorship
Programme enables our young participants to
connect with our alumni who have obtained
remarkable achievements in their own studies,
careers and social services. Thus they are able
to share personal experiences and expertise that
may inspire the mentees in terms of their career
planning or academic pursuits.

Job Shadowing Programme

The alumni of the Project have actively provided
career development opportunities for fellow
participants. Through Job Shadowing Programme,
participants can understand development trends
of various industries and further explore their
potentials. Partnering companies include start-
ups founded by our alumni, like Eco-Greenergy,
Intelligent Design Technology Limited, and
Caprikon Education.
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“Hong Kong 200” Leadership Project 2022

Core Values of the “Hong Kong 200”
Leadership Project 2022

@ Understanding the development of Hong Kong, mainland
Horizons of the China and the world, including the opportunities and

world challenges brought about by the Greater Bay Area and the
Belt and Road Initiative.

Optimistic

thinking @ Nurturing positive thinking and strengthening resilience.

@ Understanding and taking initiative to care about social
issues in Hong Kong.

Proactive care
about society

© Upholding the spirit of “My Commitment to Hong Kong”.

@ Enhancing the leadership qualities of the students, including
self-confidence, proactiveness, empathy and sense of
responsibility.

@ Having an understanding of global innovation and technology

Embracing the trends and their impact.

future
@ Enhancing and mastering the necessary future skills, including

Wellness Management , Digital Skills, Life Planning, Innovation
& Problem Solving, Resilience & Crisis Management and
Communication & Cooperation.

Sustainability @ Balancing short-term and long-term priorities to create value
leadership for different stakeholders at the same time.

Embracing the future Sustainability leadership
TARAR 2R AR RS R B
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“Hong Kong 200” Leadership Project 2022

Curriculum of the “Hong Kong 200”
Leadership Project 2022

Core Leadership Training Modules (Compulsory)

Under the guidance of professional instructors and “Hong Kong 200” mentors, participants will receive
comprehensive and high-quality basic training to enhance their leadership calibre and broaden their social horizons.
Global young leaders who have been invited as instructors and speakers include recipients of the Young Achiever
of Asian Women of Achievement Awards 2016, World Economic Forum Young Global Leader Awardee and
One Young World Ambassador. The training format will also include dialogue sessions with prestigious social
innovators, visits, as well as a leadership practicum, which will strengthen participants’ sustainability leadership
skills, and knowledge about the upcoming local and international trends. The Project will equip them with essential
knowledge about sustainable development while nurturing their mindsets and strengthening their skills to develop
multiple perspectives to strike a delicate balance among social development, economy progress, and environmental
preservation. The contents are described as follows:

Core Leadership Training Modules

___________________________________________________________

eee@ Sustainability

" Leadership Traits

@ To allow participants to learn about the intersections between good
(30 hours) leader attributes and sustainable development and nurture their |
sustainable development mindset through discussion with local social |
innovation experts. E

@ To enhance participants’ future skills, including people management,

cognitive flexibility, problem solving, and conflict management skills
through novel adventure-based training so they will be more equipped
to promote sustainable development.

__________________________________________________________

Society and
Innovation @ To understand the incorporation of innovation technology and future

[ 2 (30 hours)

skills through a highly interactive learning process.
@ To enable participants to understand social needs through interesting

experiential activities and community visits, and arouse their interest
in social issues, so as to reinforce their willingness to give back to Hong
Kong.

@ To put thoughts into actions by using design thinking skills and

creating a prototype of their project addressing social issues. The best
team will be awarded with seed funding to execute their projects.

___________________________________________________________

@ Global Horizon @ To encourage participants to look within and beyond Hong Kong for |
sustainable development potential and nurture their global citizenship |

identity through approaching social issues from both local and
1 international lens and dialogues with global leaders.

__________________________________________________________

* The Secretariat reserves the right to amend the training details and format without prior notice,
subject to anti-pandemic measures and other actual situations. 1 2
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“Hong Kong 200” Leadership Project 2022

Advanced Training (Optional)

Participants can join “Job Shadowing Programme: Tradition and Future” to cultivate proper working attitude and
reflect the trend of the future job market. In addition, alumni will share their personal experience and expertise as
mentors through the “Mentorship Programme”, preparing for participants’ future career and academic pursuits.

“Hong Kong 200~ also provides overseas learning opportunities for participants with outstanding
performances. They may join the study tour to countries and regions along the Belt and Road Initiative. Through
immersive learning experiences, they are able to understand the technological development, social conditions,
and impact of globalisation of other countries.

“Hong Kong 200” also provides 4 advanced training directions for participants who have completed the
core training, so they can continuously absorb more knowledge and develop their skillsets according to their
aspirations and abilities with an aim to give back to society.

Directions

To learn how to lead experiential-based
Youth Trainer Group youth leadership training to enhance skills
among youth.

To understand sustainable development
and ESG (Environmental, Social, and
Governance) through organising
management training programme with
corporations.

Business
Management Group

To strengthen critical thinking and multi-
perspective thinking and to encourage
contributive actions towards social affairs
through providing policy analysis training.

Social Policy Group

To create social value through providing
seed funding for the outstanding Project for
Hong Kong groups.

Community
Development Group

Participants may have valuable opportunities to exchange their views with outstanding social leaders from
all walks of life. They have met prominent social leaders such as Mr Peter WONG, Chairman, The Hongkong
and Shanghai Banking Corporation Limited, Dr Louis CHEUNG, Managing Partner, Boyu Capital, Ir WAI
Chi Sing, Managing Director, Urban Renewal Authority, Mr Alvin MIU, Vice-chairperson, Social Innovation
and Entrepreneurship Development Fund Task Force, and Mr Andy HO, Executive Director, The Hong Kong
Federation of Youth Groups.
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“Hong Kong 200” Leadership Project 2022

Features

The Project adopts multi-learning modes to stimulate thinking. These include:

To open up the project themes for selection by young
participants. Instructors will guide them in conducting field work
for investigating social issues.

Phenomenon-
based learning

Design To equip participants with design thinking skills that will help them
thinking tools realise their project for solving social problems.

To deepen participants’ understanding of our society by
participating in simulated experiences, and encouraging
participants to immerse themselves in the community.

Experiential
learning

To combine e-learning tools and face-to-face activities to enhance
learning flexibility and effectiveness. Depending on the actual
situation and needs, some classes may be conducted online.

Hybrid
learning mode

Schedule
-
Now Open for Applications
J
-
14 Jun 2022 Application Deadline
J
p
Mid to late Jul 2022 Meeting with Selection Panel members )
p
Late Jul 2022 Leadership Guiding Programme (Optional)
J
Aug to Nov 2022 Core Leadership Training Modules
/
-
Dec 2022/ Jan 2023 Project for Hong Kong Pitching
. ; y o
Jan to Aug 2023 Advanced Training (Optional)
— —
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“Hong Kong 200” Leadership Project 2022

Eligibility

Eligible candidates must fulfill the following criteria:

® Be in Form 4 or above enrolled as full-time @® Have experience in volunteer work or service
students in Hong Kong secondary schools to the community

(2021/2022 school year)
® Demonstrate good language proficiency and

® Be current or former holders of leadership communication skills

positions at their schools*
® Be recommended by their school principal**

® Demonstrate a commitment to serve the
community

® Demonstrate good conduct and outstanding
academic / extra-curricular performance and
/ or are award recipients

Remarks: *Including Head Prefects, Prefects, Presidents and other Office Bearers of Student Unions, Chairpersons
and other Office Bearers of Clubs or Societies, and Captains and other Office Bearers of Houses
**The number of students that can be recommended by schools is unlimited, however, no more than 5
students from each school will be selected as participants

Successful applicants will:

® Become participants in the Project and receive local comprehensive training. Upon selection,
outstanding participants will have the chance to take part in non-local meetings and exchange
programmes;

® Receive a Certificate of Completion if they have an attendance record of over 80% in Core
Leadership Training Modules (about 50-60 training hours); and

® Become members of the Hong Kong 200 Association if they have fulfilled the Project’s requirements,
thus becoming eligible to pursue opportunities for further exclusive leadership training.

Successful applicants will be required to pay HK$990 fee. A fee subsidy or waiver may be applied for
if needed.

18
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“Hong Kong 200” Leadership Project 2022

Application, Scholarship and Selection Procedure

Applicants can apply through School Nomination or Self-Nomination Scheme.
The online application form can be accessed at the following website:
https://tinyurl.com/HKFYGLI-HK200.

School Nomination

Applicants must submit the following online on or before Tuesday 14 June 2022:

1. A completed application form

2. A completed recommendation form signed by the school principal and with school chop
3. Copies of documentary evidence wherever appropriate for verification

4. An essay of no more than 500 words in either Chinese or English entitled “My Commitment to Hong
Kong — One Thing | Have Done for Hong Kong”

Self-Nomination Scheme

Apart from school nomination, students can also apply through Self-Nomination Scheme. This scheme
provides scholarships for outstanding applicants who have been awarded territory-wide, regional or
international prize(s). Successful applicants will receive the following exclusive benefits:

® A waiver of the HK$990 fee for joining the “Hong Kong 200” Leadership Project; and

® Enjoy priority in applying for advanced training opportunities, including fully-funded overseas
internship and exchange programmes.

Scholarship applicants must submit the following online on or before Tuesday 14 June 2022:
1. A completed application form
2. Copies of documentary evidence wherever appropriate for verification

3. An essay of no more than 500 words in either Chinese or English entitled “My Commitment to Hong
Kong — One Thing | Have Done for Hong Kong”

*Please refer to the website for updates.
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SBC Future Skills Development Project
ANEEERENER

Selection Procedure

The Secretariat will assess each application with
reference to the criteria listed and following a
strict marking scheme. The preliminary results
will be checked by Certified Public Accountants
before being submitted to the Selection Panel for
assessment and approval.

The Selection Panel will consist of a minimum
of 5 community leaders from the fields of
politics, economics, business, education and
social services. They will assess the nominees’
leadership potential, code of conduct, academic
or extra-curricular performance and commitment
to the community, and will select the most

outstanding 200 applicants among them.

Some photos were taken before the pandemic.
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“Hong Kong 200” Leadership Project 2022

All information provided by applicants
must be accurate. Any misrepresentation
of facts will lead to disqualification.

Personal data provided by applicants will
be used only for selection procedures
and liaison work. According to Sections
18 and 22 and Principle 6, Schedule 1 of
the Personal Data (Privacy) Ordinance,
applicants have the right to access and
make necessary corrections to personal
information held by the Secretariat.
Applicants with enquiries about their
personal data, including requests for
access for correction purposes, should
contact the Secretariat.
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“Hong Kong 200” Leadership Project 2022

Introduction to The HKFYG Leadership Institute

Brushing Colour into Hong Kong's Future

Hong Kong needs home-grown leaders for the rule of law, economic prosperity, social stability, civic-
mindedness and service to the community, they need numerous future skills and attributes.

The HKFYG Leadership Institute is dedicated to creating a new generation of leaders for Hong Kong;
200,000 have been trained since 2000.

The home of the HKFYG Leadership Institute is the historic former Fanling Magistracy, revitalised under
the Batch Ill of Revitalising Historic Buildings Through Partnership Scheme. It combines the
heritage of a graceful colonial building, opened in 1961, with immersive and interactive technology. Young
people will be engaged and involved in high-quality programmes, inter-cultural exchanges and hands-on
experiences to enhance their intellect, responsibility and service locally, nationally and globally.

Leadership Training

The HKFYG advocates six future skills, strengthening youth’s hard and soft skills to grow and develop
in the new normal. The Institute offers training programmes in four main themes, namely Sustainability
Leadership, Servant Leadership, Resilient Leadership and Respectful Leadership. Effective training
on communication and collaboration and signature programmes are also provided.

Building on the solid foundation of leadership training with a clear development pipeline, the Institute
provides training for young people from primary school to tertiary institutes to those in the
workplace. Through our meticulously designed curriculum, young leaders are empowered to take up

leadership roles and Make Wonders.
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The HKFYG Leadership Institute
TSR 2 E3029%

302 Jockey Club Road, Fanling, New Territories

J (852) 2169 0255

= (852) 2169 0603

N SLS@leadershipinstitute.hk

& leadershipinstitute.hk

K facebook.com/leadershipinstitute.hk
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THE HONG KONG FEDERATION OF YOUTH GROUPS, HEAD OFFICE
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21/F, The Hong Kong Federation of Youth Groups Building
21 Pak Fuk Road, North Point, Hong Kong
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& hkfyg.org.hk

K facebook.com/HKFYG
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